
August 31, 2021 

INFORMATION DATA SPECIALIST 
CAREER OPPORTUNITY 

Lorain Metropolitan Housing Authority is accepting applications for the position of 
Information Data Specialist. 

The Information Data Specialist manages and maintains all HUD-related databases and assists 
the MIS Coordinator in maintaining and improving a multi-server network. 

Minimum starting salary of $47,599.50 excellent benefits including health and life insurance, 
Ohio Public Employees Retirement System participation, vacation and sick leave. Minimum 
requirements include Associates Degree in computer-related field plus three (3) years of 
experience as a Microsoft Certified Network Administrator or equivalent combination of 
relevant experience and education. Must possess and maintain valid Ohio driver's license and be 
insurable by LMHA's vehicle insurance carrier; if current driver's license is not from Ohio, 
must obtain Ohio driver's license within 14 days of employment. 

Please visit our website to download the application packet. Email the completed packet to 
jobs@lmha.org or mail it to LMHA, Human Resources Specialist, 1600 Kansas Ave., 
Lorain, OH 44052. Applications accepted until position is filled. 

Website: 

http://www.lmha.org/ about-lmha/ employment-opportunities/ 

EQUAL EMPLOYMENT OPPORTUNITY AUTHORITY 







Information Data Specialist 

While installing or servicing computers, peripheral equipment, phones, etc., the employee may be 

frequently exposed to outdoor temperatures or dirt and dust and will be required to frequently 

ascend/descend stairs, walk, balance, crouch, crawl, kneel, stoop, twist and stand. The employee will also 

be required to frequently grasp, finger, handle, pull, push, reach for, and lift objects. 

ADA/EEO Compllance 

The Lorain Metropolitan Housing Authority is an Equal Opportunity Employer. In compliance with the 

American's with Disabilities Act, the Housing Authority will provide reasonable accommodations to 

qualified individuals with disabilities and encourages both prospective employees and incumbents to 

discuss potential accommodations with the employer. 
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